Introduction
The following position statement has been developed by the Australian Nursing and Midwifery Council Incorporated (ANMC) in consultation with the Australian Nursing and Midwifery Regulatory Authorities(NMRAs) with the intent of informing the public, employers and the nursing and midwifery profession about nurses and midwives continuing to maintain their competence.
Preamble
Registered and enrolled nurses and registered midwives authorised to practice in Australia are regulated and accountable to the community for providing quality care through safe, ethical and effective practice, and for maintaining the competence necessary for practice.
Nursing and midwifery takes place within dynamic environments. Nurses and midwives who are licensed to practise are expected to be able to demonstrate competence within their area of practice. Increasing consumer expectations, demographic and social changes, changing relationships between health workers, new technology, a greater focus on research and evidence based practice, and new therapeutics allowing a greater capacity to treat a range of health problems underpin the need for nurses and midwives to maintain their competence.
Today, there is increasing demand for greater accountability from all health professionals for the outcomes of their practice. Employers also have the responsibility to ensure that those they employ to provide a service are safe and competent to practice.
It is reasonable for the public to expect that health professionals, including nurses and midwives, maintain their competence to practise. The state and territory nursing and midwifery regulatory authorities promote and maintain standards of nursing and midwifery practice, in the public interest, in accordance with legislative requirements. The accountability of nursing and midwifery regulatory authorities is to carry out their functions in line with their respective legislation. Nursing and midwifery regulatory authorities are committed to supporting continuing competence.
Continuing Competence
Competence is the combination of skills, knowledge, attitudes, values and abilities that underpin effective and/or superior performance in a profession/occupational area.
1
Continuing competence is the ability of nurses and midwives to demonstrate that they have maintained their competence in their current area of practice.
The Code of Ethics for Nurses in Australia.
2 and the Code of Professional Conduct for Nurses in Australia.
3 (which is under review during 2006, along with development of the Code of Ethics for Midwives and Code of Professional Conduct for Midwives) makes reference to the need for nurses and midwives to maintain standards of practice and the responsibility of each nurse or midwife to maintain the competence necessary for current practice.
The nursing and midwifery regulatory authorities have agreed that action taken in relation to their responsibility regarding continuing competence would be underpinned by the following two principles:
• That a process of self-assessment be the basis for determining the continuing competence of an individual practitioner, and,
• That this be implemented within a quality improvement framework.
Self-assessment of competence is an ongoing process whereby a nurse or midwife examines his or her practice against national competency standards accepted by the nursing and midwifery regulatory authorities for registration and enrolment. Self-assessment is likely to include refl ection, critical incident analysis, peer review, and evaluation of client and patient outcomes. On the basis of self-assessment, the variety of methods nurses and midwives may use to maintain competence and to improve practice may include informal and formal learning; participation in and utilization of evidence based practice and research, or other professional activities.
Nursing and midwifery regulatory authorities retain the authority to implement a system for determining continuing competence that is relevant to their jurisdiction and legislative framework. 
